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 THIS AGREEMENT, made this _________________________________, 
between PARISHVILLE-HOPKINTON CENTRAL SCHOOL DISTRICT, duly formed 
and existing pursuant to the Laws of the State of New York, in such case made and 
provided, with its principal office for the transaction of business situate in the Village of 
Parishville, County of St. Lawrence and State of New York, hereinafter referred to as 
the “Board,” and PARISHVILLE-HOPKINTON TEACHERS’ ASSOCIATION, an 
unincorporated Association, with its principal office for the transaction of business 
situate in the Village of Parishville, County of St. Lawrence and State of New York, 
hereinafter referred to as the “Association.” 
 
 
 
WITNESSETH 
 
 
 That in consideration of prior negotiations, promises and covenants heretofore 
entered into and agreed upon between the parties hereto, the parties hereby agree as 
follows: 
 
 
 
GROUND RULES FOR NEGOTIATING 
 
 
A. Date, time and place for meeting should be agreeable to both negotiating teams. 
 
 1. Meeting should be closed and private. 
 
 2. Meeting should not be on the same night as the School Board Meeting. 
 
 3. At close of meetings, designate date, time, place and purpose of next 
meeting. 
 
 4. Sessions will not exceed three (3) hours in length except by mutual 
agreement. 
 
B. Establish effective authority of both negotiating teams to reach agreements. 
 
 1. Members of both teams should remain the same for the school year, if 
possible. 
 
 2. Each team will notify the other as to the name of its spokesperson and 
secretary. 
 
 3. Prior to each meeting, each team will designate its spokesperson. 
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 4. Communications between the two (2) negotiating teams will be sent to the 
spokesperson. 
 
C. Negotiable items are items which deal with any terms or conditions of 
employment as defined by the Public Employment Relations Board (PERB). 
 
D. Agreement between the two (2) teams as to negotiating procedure. 
 
 1. Both parties reserve the right to use experts and consultants to speak only 
at the discretion of the spokesperson. 
 
 2. Both parties reserve the right to recess for a reasonable length of time. 
 
E. An exchange of proposals shall take place at the first negotiating session.  Such 
proposals shall include basic topics with sufficient detail to indicate position of the 
parties. 
 
F. By mutual agreement, negotiations may be reopened to deal with unexpected 
situations. 
 
G. Impasse Procedure - When either side determines that an impasse exists, PERB 
shall be notified and their procedures shall apply. 
 
 
 
RECOGNITION OF UNIT 
 
 
 The Board recognizes the Association for purposes of collective negotiations 
pursuant to the provisions of the Public Employees’ Fair Employment Act, as the same 
may be amended, as the exclusive representative of a negotiating unit consisting of all 
professional, certificated personnel except the chief school officer and the building 
principals.  Such recognition shall be for the maximum period provided by the law. 
 
 The Board agrees not to negotiate with any other organization than the 
Association for the duration of this Agreement. 
 
 
 
ARTICLE I 
LEAVE OF ABSENCE 
 
 
A. Sick Leave - Thirteen (13) days per year cumulative to two hundred (200) days.  
Up to ten (10) sick leave days per year may be used for family illness.  Family 
shall be defined as spouse, father, mother, child or live-in relatives.  The granting 
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of family illness leave for anyone not in the cited categories shall be up to the 
sole discretion of the Superintendent. 
 
B. Unused Personal Leave - May be accumulated as sick leave. 
 
C. Personal Leave 
 
 1. A unit member shall be privileged to take three (3) days of leave with 
salary, annually, cumulative to a maximum of four (4) days, to attend to 
personal, legal, business, household or family matters. 
 
 2. Application for such leave should be made as far in advance as is 
practicable and, except for unforeseen situations, shall be made at least 
forty-eight (48) hours prior to the date of leave. 
 
 3. This day is not to be used prior to or immediately after a holiday except in 
an approved emergency such as court, car breakdown, cancellation by 
private carrier and others at the discretion of the Superintendent.  This day 
is also not to be used for scheduled in-service/Superintendent conference 
days except at the discretion of the Superintendent. 
 
 4. Any unit member with twenty (20) years of teaching experience in 
Parishville-Hopkinton Central School who has exhausted available 
personal days may convert five (5) unused sick days for one (1) personal 
day.  This conversion may occur no more than once in any school year. 
 
 5. On June 30th of each school year, any unit member who has accumulated 
two hundred (200) or more unused sick days and who has exhausted 
available personal days may convert five (5) unused sick days for one (1) 
personal day. 
 
D. Bereavement Leave 
 
 1. If explicitly reported, absence of a unit member due to the death of a wife, 
husband, parent, parent-in-law, child, brother, sister, step-child, immediate 
grandparents, grandchild, niece, nephew or significant other shall be 
permitted without loss of pay or deduction from sick leave or personal 
leave.  The granting of bereavement leave for anyone not in the cited 
categories shall be up to the sole discretion of the Superintendent. 
 
 2. Such absence shall not exceed five (5) days at the time of each death. 
 
E. Professional Leave 
 
 1. When it is necessary for official representatives of the Association to 
engage in Association activities directly relating to the Association duties 
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as representatives of the bargaining unit, they may be given such free 
time, as long as it does not detract from the educational progress of the 
Parishville-Hopkinton Central School, without loss of pay or sick leave, as 
is necessary to perform any such activities.  Professional leave is to be 
used for professional activities; consequently, grievance or negotiations 
workshops, et cetera, would not be appropriate usage of such leave. 
 
 2. Application for such leave should be made as far in advance as is 
practicable and, except for unforeseen circumstances, shall be made at 
least forty-eight (48) hours prior to the date of leave. 
 
 3. No more than two (2) unit members may be on professional leave on the 
same day.  No more than fifteen (15) professional days may be used by 
the Association in one (1) year. 
 
F. Convention Leave 
 
 1. When it is evident that convention or conference attendance or the 
observance of any activity in another school will contribute to the 
effectiveness of the instructional program, the Superintendent will set 
limitations as to the time and number of individual unit members involved 
with convention or conference leaves without loss of pay. 
 
 2. The Board agrees to reimburse all unit members attending a convention or 
conference, or observing activities in another school system when 
reimbursement is recommended by the Superintendent. 
 
G. Sabbatical Leave 
 
 1. Upon application, the Board of Education will grant sabbatical leave to unit 
members for additional education preparation in their field of certification 
and contract. 
 
 2. Such request for sabbatical leave to be used on the following formula: 
 
  Seven (7) years consecutive service in the Parishville-Hopkinton Central 
School District. 
 
  One (1) year at one-half (½) pay. 
 
  One-half (½) year at full pay - this will be granted by the Board of 
Education and Superintendent provided a well-qualified substitute can be 
obtained. 
 
 3. Teach three (3) years after leave in Parishville-Hopkinton Central School 
District. 
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 4. Provide a Note made payable to the School District in such case where a 
unit member does not remain the necessary time.  Payment of this Note is 
not necessary should the unit member become permanently mentally or 
physically unable to resume teaching.  This must be substantiated by a 
doctor’s certification. 
 
 5. Provide written request to the Board of Education six (6) months prior to 
beginning date of leave.   
 
 6. Shall be used for approved advanced study only. 
 
 7. Not more than two (2) unit members on leave during any one (1) school 
year. 
 
 8. Unit members employed after June 30, 1982, are not eligible for 
sabbatical leaves. 
 
H. Leaves of absence without pay may be granted to unit members for a period not 
to exceed two (2) years for professional study, travel or other approved reasons.  
Time spent on a leave of absence shall not be credited to a unit member for the 
purpose of advancement on the salary schedule unless the leave is granted for 
approved study and/or for reasons that directly benefit the District’s educational 
program as determined by the Superintendent. 
 
 All unpaid leaves of absence, unless determined by the Superintendent, shall not 
carry any benefits. 
 
 
 
ARTICLE II 
WORKING DAY 
 
 
A. Members of the unit will remain on school property until the end of the approved 
school day unless an unforeseen emergency prevents the students from being 
dismissed at the regular school time.  For the life of this Agreement, the 
approved start of the school day for unit members will be 7:50 a.m. and the 
approved dismissal time will be 3:10 p.m. 
 
B. The final forty (40) minute block of time each day is designed for classroom work, 
meetings, building/grade level work, as well as detention and extra help for 
individual or groups of students. 
 
C. Extra-curricular activities will not begin before 3:10 p.m. unless prior approval is 
granted by the Administration.  Unit members are expected to use the time in a 
professional manner. 
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D. During the school day supervision will be assigned on an as fair as possible and 
rotating basis. 
 
E. The lunch time for unit members to be used at their own discretion provided they 
can do so within the one-half (½) hour as stipulated by the State Education Law. 
 
 
 
ARTICLE III 
THE WORK YEAR FOR THE PROFESSIONAL STAFF 
 
 
 The school year will consist of a minimum of 180 days and a maximum of 183 
days, in accordance with the vocational school calendar. 
 
 
 
ARTICLE IV 
STUDENT LUNCH PROGRAM 
 
 
 Be it agreed that the monies for student lunches will be handed in at the cafeteria 
except in grades K and 1.  Grades K and 1 will continue to collect daily monies and 
submit them to the cafeteria. 
 
 
 
ARTICLE V 
CLASS ADVISORS 
 
 
A. The Board accepts the philosophy that the better a unit member knows a student 
the better he/she is able to advise the student.  Therefore, advisors should be 
assigned in 7th grade and continue through the years with the same students.  
Two (2) unit members will be assigned to all class advisorships.  Before unit 
members are assigned as class advisors, the District shall seek volunteers from 
within the unit. 
 
B. Class advisors will be paid according to the Extra-Curricular Pay Schedule. 
 
C. Class advisors will not be paid by experience and are responsible for counting 
and rolling money collected for fund-raising projects.  Advisors will be provided 
locked moneybags where they will fill out deposit slips and the District will deposit 
the money and keep accounts based on these slips. 
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D. No unit member shall be required to chaperone the senior class trip.  Other 
chaperoning assignments shall be in accordance with past practices. 
 
E. Senior class advisor shall be given first opportunity to chaperone the senior trip.  
However, should he/she refuse, then half the salary allotted for the advisor shall 
instead be paid to whomever accepts the role of chaperone. 
 
 
 
ARTICLE VI 
TEACHING LOAD 
 
 
A. All teachers 7-12 will have a preparation period every day, or its equivalent.  
Whenever possible, consideration will be given for equalization of workload.  No 
classroom teacher will have cafeteria duty except in emergency situations. 
 
B. The District will make every effort to assign no more than three (3) teaching 
periods per teacher at the 7-12 level while under the Copernican, or semestered, 
schedule.  Teachers scheduled to teach three and one-half (3½) periods will 
have the option of the teaching period, supervision duty or study hall. 
 
C. The District will make every effort to provide all elementary teachers and K-12 
teaching assistants at least forty (40) minutes of preparation time per day.  
Whenever possible, consideration will be given for equalization of preparation 
time.  “Every effort” will not be interpreted as requiring the hiring of additional 
staff. 
 
D. Teachers will be notified of their tentative teaching assignments by June first (1st) 
for the following September and by November first (1st) for the following January.  
Such tentative assignments may be subject to change caused by documented 
emergencies such as a teacher leaving without notice or changes in class size. 
 
 
 
ARTICLE VII 
MISCELLANEOUS 
 
 
A. Before the District adopts a policy affecting the terms or conditions of 
employment as defined by the Public Employment Relations Board (PERB), the 
Association will be notified in writing and be given the opportunity to negotiate the 
change.  The Association must indicate its intention to negotiate in writing within 
twenty (20) school days of receipt of the notice of intended change. 
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B. The District shall allow payroll deduction - one deduction, per member, per year - 
for all members for the NYSUT Benefit Trust.  Enrollment and any changes in the 
amount of the deduction can only occur in September and January. 
 
C. Agency Fee 
 
 1. Effective on the first pay period after the signing of this Agreement, the 
District shall deduct from the wage or salary of employees in the 
bargaining unit who are not members of the Association, the amount 
equivalent to the dues levied by the Association and shall transmit the 
sum so deducted to the Association in accordance with Chapters 677 and 
678 of the Laws of 1977 of the State of New York. 
 
 2. The Association affirms that it has adopted such procedure for refund of 
agency shop fee deduction as required in Section 3 of Chapters 677 and 
678 of the Laws of 1977 of the State of New York.  This provision for 
agency shop fee deduction shall continue in effect so long as the 
Association maintains such procedure. 
 
 3. The agency shop fee deduction shall be made following the same 
procedures as are applicable for dues check-off, except as otherwise 
mandated by law or this Article of the Agreement. 
 
D. Tax Sheltered Annuities 
 
 Tax sheltered annuities contributions will be sent to the unit member’s carrier on 
a bi-monthly basis, so long as the relevant carrier provides proper billing and/or 
transfer arrangements for said payment schedule.  It is understood that 
contributions will be sent each pay period if the carrier’s arrangements allow, and 
the District and the unit member work together to make such arrangements.  So 
long as Federal and State tax laws and regulations permit, unit members may 
modify the amount of their tax sheltered annuity contributions monthly during the 
first 5 days of any month.  Any modification must result in compliance with 
Federal and State tax laws and regulations in all respects. 
 
 
 
ARTICLE VIII 
GRIEVANCE PROCEDURE 
 
 
 In order to establish a more harmonious and cooperative relationship between 
unit members, administrators and members of the Board of Education which will 
enhance the educational program of the Parishville-Hopkinton Central School, it is 
hereby declared to be the purpose of these procedures to provide a means for orderly 
settlement of differences promptly and fairly as they arise and to assure equitable and 
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proper treatment of unit members pursuant to the established rules, regulations and 
policies of the District.  The provisions of these procedures shall be liberally construed 
for the accomplishment of this purpose. 
 
A. Definitions 
 
 1. Unit member shall mean any employee in the unit represented by the 
Association whose position required certification by the State Education 
Department or any group of such employees. 
 
 2. Administrator shall mean any employee responsible for, or exercising any 
degree of, supervision or authority over another employee. 
 
  a. Chief Administrator shall mean the Superintendent or Supervising 
Principal of the District. 
 
  b. Immediate Supervisor shall mean the Administrator to whom the 
teacher is directly responsible. 
 
 3. Representative shall mean the person or persons designated by the 
aggrieved unit member as his/her counsel or to act on his/her behalf. 
 
 4. Grievance shall mean a claimed violation, misinterpretation or 
misapplication of the terms of this Agreement by either of the parties, or of 
a member’s legally constituted right as an Association member, except 
that the term grievance shall not apply to any matter upon which the 
District is without ability to act.  Any member of the bargaining unit who 
pursues a grievance beyond the Board stage shall refrain from pursuing 
any other avenue of appeal for exactly the same grievance. 
 
B. Basic Principles 
 
 1. It is the intent of these procedures to provide for the orderly settlement of 
differences in a fair and equitable manner.  The resolution of a grievance 
at the earliest possible stage is encouraged. 
 
 2. A unit member shall have the right to present grievances in accordance 
with these procedures, free from coercion, interference, restraint, 
discrimination or reprisal. 
 
 3. A unit member shall have the right to be represented through the Board 
stage of these procedures by a person or persons of his/her own choice, 
except as may be otherwise limited within this Article. 
 
 4. Each party to a grievance shall have access at reasonable times to all 
written statements and records pertaining to such case. 
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 5. All hearings shall be confidential. 
 
 6. It shall be the responsibility of the Superintendent of the District to take 
such steps as may be necessary to give force and effect to these 
procedures.  Each Administrator shall have the responsibility to consider 
promptly each grievance presented to him/her and make a determination 
within the time specified in these procedures. 
 
 7. The function of these procedures is to assure equitable and proper 
treatment under the existing laws, rules, regulations and policies which 
relate to or affect the unit member in the performance of his/her 
assignment.  They are not designated to be used for changing such rules 
or establishing new ones. 
 
 8. Time Limits - A grievance must be filed no later than ten (10) school days 
or thirty (30) calendar days from the time a unit member became aware, or 
should have become aware, of the incident(s) giving rise to the grievance. 
 
  a. Informal Stage - The aggrieved unit member shall orally present the 
grievance to his/her immediate supervisor who shall be the 
individual qualified as the department head.  Where no such 
immediate supervisor is empowered, said unit member shall take 
all grievances to the Administrator next in line of responsibility who 
shall, orally and informally, discuss the grievance with the 
aggrieved unit member within five (5) school days after the 
grievance has been presented to him/her.  If such grievance is not 
satisfactorily resolved at this stage, the aggrieved unit member may 
proceed to the formal stage(s).  Where the Association rather than 
an individual unit member is the grievant, the grievance may be 
brought directly to Stage 2. 
 
  b. Formal Stage  
 
   1.) Within five (5) school days after a determination has been 
made at the preceding stage, the aggrieved unit member 
and the Association may make a written request to the 
Superintendent or his/her designee for review and 
determination.  If the Superintendent designates a person to 
act on his/her behalf, he/she shall also delegate full authority 
to render a determination on his/her behalf. 
 
   2.) The Superintendent or his/her designee shall immediately 
notify the aggrieved unit member, immediate supervisor and 
any other Administrator previously rendering a determination 
in the case to submit written statements within five (5) school 
days setting forth the specific nature of the grievance, the 
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facts relating thereto, and the determination(s) previously 
rendered. 
 
   3.) If such is requested in the written statement of either party 
pursuant to paragraph 2 above, the Superintendent or 
his/her designee shall notify all parties concerned in the case 
of the time and place when an informal hearing will be held 
where such parties may appear and present oral and written 
statements supplementing their positions in the case.  Such 
hearing shall be held within five (5) school days of receipt of 
the written statements pursuant to paragraph 2. 
 
   4.) The Superintendent or his/her designee shall render a 
determination within seven (7) school days after the written 
statements have been presented to him/her pursuant to 
paragraph b. 
 
  c. Board Stage 
 
   1.) If the unit member and the Association are not satisfied with 
the decision at Stage 2, an appeal may be filed in writing 
with the Board within ten (10) school days after receiving the 
decision at Stage 2.  The official grievance record 
maintained by the Superintendent shall be available for the 
use of the Board. 
 
   2.) Within ten (10) school days after receipt of an appeal, the 
Board shall hold a hearing on the grievance.  The hearing 
shall be conducted in executive session. 
 
   3.) Within five (5) school days after the conclusion of the 
hearing, the Board of Education shall render a decision, in 
writing, on the grievance. 
 
  d. Arbitration Stage 
 
   1.) After such hearing, if the unit member and Association are 
not satisfied with the decision at Stage 3, and the 
Association determines that the grievance is meritorious and 
that appealing it is in the best interests of the school system, 
it may submit the grievance to arbitration by written notice to 
the Board within fifteen (15) school days of the decision at 
Stage 3. 
 
   2.) Within five (5) school days after such written notice of 
submission to arbitration, the Board and the Association will 
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agree upon a mutually acceptable arbitrator competent in the 
area of the grievance, and will obtain a commitment from 
said arbitrator to serve.  If the parties are unable to agree 
within the specified period, a request for a list of arbitrators 
will be made to the American Arbitration Association by 
either party.  The parties will then be bound by the rules and 
procedures of the American Arbitration Association in the 
selection of an arbitrator. 
 
   3.) Scope of Arbitration - Not all grievances are subject to 
arbitration.  The scope of arbitration and the jurisdiction of 
the arbitrator are defined under “Jurisdiction of the 
Arbitrator.”  Grievances submitted to arbitration after the 
grievance procedure has been exhausted are subject to the 
following principles and procedures. 
 
   4.) Duties of the Arbitrator - It shall be the duty of the arbitrator 
to hear disputes on subjects within his/her jurisdiction 
certified to him/her by the Association or by the Board of 
Education after the grievance procedure of the Agreement 
has been exhausted.  The arbitrator will hear a case or 
cases in full with findings of fact, conclusions, 
recommendations and shall render a decision which shall be 
final and binding upon the parties.  Such cases will be 
referred to the Board of Education for appropriate action. 
 
   5.) Jurisdiction of the Arbitrator - The arbitrator shall regard the 
provisions of this Agreement as the basic principles and 
fundamental law governing the relationship of the parties.  
The arbitrator’s function is to interpret the provisions of this 
Agreement and to decide cases of alleged violations of such 
provisions.  The arbitrator shall not supplement, enlarge, 
diminish, or alter the scope of meaning of this Agreement 
and its appendices as it exists from time to time, or any 
provisions therein; nor entertain jurisdiction of any subject 
matter not covered thereby (except to the extent necessary 
to determine his/her jurisdiction).  Whenever the arbitrator 
determines that the subject of dispute is, or a decision 
thereon would be, beyond his/her jurisdiction or would 
contravene this section, he/she shall dispose of the case by 
reducing such determination to writing and may then refer 
the dispute to the parties. 
 
   6.) The costs for the services of the arbitrator, including 
expenses, if any, will be borne equally by the Board of 
Education and the Association. 
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ARTICLE IX 
UNIT MEMBER EVALUATION 
 
 
This Article does not apply to teaching assistants. 
 
A. Purpose of Teacher Evaluation 
 
 The chief purposes of the evaluation of the teaching staff shall be: 
 
 1. To maintain a highly qualified, competent staff. 
 
 2. To promote its continuing development. 
 
 To further these purposes, the supervisory personnel responsible for the 
evaluation of teachers shall acknowledge the right of the teacher to: 
 
 1. Know how well he/she is performing the duties and responsibilities of 
his/her position. 
 
 2. Know the areas in which improvement is needed. 
 
 3. Have candid appraisal of his/her work. 
 
 4. Discuss his/her evaluation reports with his/her supervisor. 
 
 5. Seek and receive supervisory assistance where needed. 
 
B. Procedures for Evaluation 
 
 1. The number of formal evaluations will vary according to the individual 
teacher’s tenure status and to factors related to his/her growth.  A 
teacher’s request for up to two (2) additional lesson evaluations in a 
school year shall be honored. 
 
 2. Beginning teachers shall be observed at least two (2) times per year with 
at least one (1) observation taking place prior to October 15 of each 
school year and the final observation prior to April 15 of each year. 
 
 3. At least one (1) formal evaluation for the beginning teacher will be 
preceded by a pre-conference at which the teacher’s plans for the lesson 
are to be discussed.  A formal classroom observation will follow and will 
cover a complete lesson or class period.  This will be followed within a 
day, if possible, but no later than five (5) school days, by a post-
conference during which the lesson will be evaluated and the evaluation 
discussed.  The written report of the observation and evaluation is to be 
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signed by both the evaluator and the teacher.  The teacher’s signature 
does not indicate agreement with the evaluation.  It only indicates that a 
conference was held and the teacher received a copy of the evaluation.  
The teacher may file a written comment on the observation and 
evaluation.  This will be attached to the evaluation and become part of his 
or her personnel file. 
 
C. The parties shall form a committee to investigate alternative forms of evaluation 
as well as to develop recommendations for evaluation procedures for teaching 
assistants.  The committee shall consist of three (3) representatives selected by 
the Association, the Superintendent and two (2) other representatives selected 
by the District.  The committee shall complete its work by June 30, 2008; this 
deadline may be extended by mutual agreement.  Any recommendations of this 
committee shall be subject to ratification by both parties. 
 
 
 
ARTICLE X 
PHYSICAL EXAMINATIONS 
 
 
 Any medical examination required by the School Board will be administered by a 
qualified physician jointly selected by the unit member and Superintendent.  The cost 
will be borne by the School District. 
 
 
 
ARTICLE XI 
INSURANCE 
 
 
A. Effective March 1, 2008 the District’s share of health insurance will be 100% and 
the plan shall be the St. Lawrence-Lewis School District Employees Medical 
Plan, as modified by Plan B Riders 5 and 6, (Appendix A). 
 
B. Health insurance benefits as specified in Section A, above, shall be maintained 
for retired unit members.  The District agrees to pay the premium thereof 100% 
plus the Medicare payment.  This insurance provision is ongoing and will not be 
altered except through mutual agreement.  To be eligible, a unit member shall 
have retired from the District with twenty (20) or more credited years of service in 
the District.  Unit members on staff in 1976-77 and prior retirees will be excepted 
from the above. 
 
C. Unit members working more than twenty-five (25) hours per week on a regular 
basis, but less than full-time, will receive health insurance benefits on a 
percentage basis according to the hours worked per week. 
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ARTICLE XII 
SALARY 
 
 
A. Prior Teaching Service - Up to ten (10) years credit for teaching in other 
accredited school systems.  This must be at the discretion of the Superintendent. 
 
B. Option of ten (10) or twelve (12) months payroll period to be retained.  The Board 
of Education agrees to pay professional staff and non-professional staff every 
second Friday or as nearly as possible.  (Noting special problem with the first pay 
in September.) 
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C. Teacher Salary Schedule 
 
Step 06/07 Base  Step 07/08 Base Step 08/09 Base Step 09/10 Base
1 $35,746  1 $36,498 1 $37,480 1 $38,672 
2 $36,621  2 $37,373 2 $38,355 2 $39,547 
3 $37,496  3 $38,248 3 $39,230 3 $40,422 
4 $38,371  4 $39,123 4 $40,105 4 $41,297 
5 $39,245  5 $39,997 5 $40,979 5 $42,171 
6 $40,121  6 $40,873 6 $41,855 6 $43,047 
7 $40,996  7 $41,748 7 $42,730 7 $43,922 
8 $41,871  8 $42,623 8 $43,605 8 $44,797 
9 $42,746  9 $43,498 9 $44,480 9 $45,672 
10 $43,622  10 $44,374 10 $45,356 10 $46,548 
11 $44,497  11 $45,249 11 $46,231 11 $47,423 
12 $45,372  12 $46,124 12 $47,106 12 $48,298 
13 $46,247  13 $46,999 13 $47,981 13 $49,173 
14 $47,122  14 $47,874 14 $48,856 14 $50,048 
15 $47,996  15 $48,748 15 $49,730 15 $50,922 
16 $48,946  16 $49,698 16 $50,680 16 $51,872 
17 $49,897  17 $50,649 17 $51,631 17 $52,823 
18 $50,847  18 $51,599 18 $52,581 18 $53,773 
19 $51,797  19 $52,549 19 $53,531 19 $54,723 
20 $52,747  20 $53,499 20 $54,481 20 $55,673 
21 $53,696  21 $54,448 21 $55,430 21 $56,622 
22 $54,646  22 $55,398 22 $56,380 22 $57,572 
23 $55,646  23 $56,398 23 $57,380 23 $58,572 
24 $56,695  24 $57,447 24 $58,429 24 $59,621 
25 $61,446  25 $62,198 25 $63,180 25 $64,372 
26   26  26  26  
27   27  27  27  
28   28  28  28  
29   29  29  29  
30 $62,346  30 $63,548 30 $64,530 30 $66,072 
31   31 $64,898 31  31  
32   32  32 $65,880 32  
33   33  33  33 $67,772 
34  34 34  34  
35  35 35  35  
 
Teaching assistants shall be paid 50% of the teacher salary step that corresponds to 
their years of credited service in the District.  Teaching assistants with a BA/BS shall 
receive $1500. above that amount. 
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 1. Teachers and teaching assistants who hold a Bachelor’s degree shall 
receive $35.00 per hour for graduate work in blocks of three (3) to a 
maximum of sixty (60) hours.  Teachers on staff during the 1976-77 school 
year will be paid $20.00 per hour in blocks of six (6) hours for graduate 
work beyond sixty (60) hours acquired prior to September 1, 1977.  These 
hours must be sanctioned by the Superintendent and fifty percent (50%) of 
them must be in the field directly related to the subject being taught by that 
individual teacher.  This amount payable on completion of each six (6) 
hours upon application to the Superintendent. 
 
  Unit members who were reimbursed in blocks of ten (10) hours during 
1978-79 shall not receive less for such hours in 1979-80 or thereafter as a 
result of the change in payment in blocks of three (3) hours. 
 
 2. Master’s Degree - Master’s Degree remuneration shall be $350.  Any unit 
member hired after July 1, 1995, shall not receive Master’s Degree 
remuneration. 
 
 3. Retirement Incentive – Non-Elective Employer 403(b) Contribution 
 
  a. The school district will offer a non-elective employer contribution to 
the 403(b) accounts of teachers who will retire based upon the 
following: 
 
   Buy back of up to 120 accumulated sick days at the rate of $140 
per day.  An additional $1,000. will be contributed if the teacher 
maintains 200 sick days during their last year of intended 
employment with the district. 
 
  b. To be eligible for the retirement incentive, a teacher must retire 
from the District under the guidelines of the New York State 
Teachers Retirement System, and meet either one of the following 
criteria: 
 
   1.) Teachers with at least twenty (20) years of credited service 
with the System must retire at the end of the first year in 
which they attain retirement eligibility without penalty under 
the NYSTRS guidelines; 
 
   OR 
 
   2.) Teachers with at least thirty (30) years of credited service 
with the System will receive the incentive even if the 
retirement does not occur at the end of the first year in which 
they attain retirement eligibility without penalty under the 
NYSTRS guidelines. 
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  c. The school year shall be from July 1 through June 30. 
 
  d. A teacher must notify the district in writing of his/her intent to 
receive this incentive no later than ninety (90) calendar days prior 
to his/her retirement date. 
 
  e. 403(b) Employer Non-Elective contributions shall be contributed in 
accordance with, and subject to the following conditions: 
 
1.) No Cash Option - No employee may receive cash in lieu of 
or as an alternative to any of the Employer’s Non-elective 
Contribution(s) described herein. 
 
2.) Contribution Limitations - In any applicable year, the 
maximum Employer Contribution shall not cause an 
employee’s 403(b) account to exceed the applicable 
contribution limit under Section 415(c)(1) of the Code, as 
adjusted for cost-of-living increases. For Employer Non-
elective Contributions made post-employment to former 
employees’ 403(b) account, the Contribution Limit shall be 
based on the employee’s compensation, as determined 
under Section 403(b)(3) of the Code. 
 
In the event that the calculation of the Employer Non-elective 
Contribution referenced in any of the preceding paragraphs 
or Paragraph 4, exceed the applicable Contribution Limits, 
the Employer shall first make an Employer Non-elective 
Contribution up to the Contribution Limit of the Internal 
Revenue Code and then pay any excess amount as 
compensation directly to the Employee. In no instance shall 
the Employee have any rights to, including the ability to 
receive,  any excess amount as compensation unless and 
until the Contribution Limit of the Internal Revenue Code are 
fully met through payment of the Employer’s Non-Elective 
Contribution. 
 
   3.) 403(b) Accounts - Employer Non-Elective contributions shall 
be deposited into the 403(b) account selected by employee 
to receive Employer contributions. 
 
  4.) Tier I Adjustments - Tier I members with membership dates 
prior to June 17, 1971, Employer Non-elective Contribution 
hereunder will be reported as non-regular compensation to 
the New York State Teachers’ Retirement System.  
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  5.) This section shall be subject to IRS regulations and rulings. 
Should any portion be declared contrary to law, then such 
portion shall not be deemed valid and subsisting, but all 
other portions shall continue in full force and effect. As to 
those portions declared contrary to law, the Association and 
Employer shall promptly meet and alter those portions in 
order to provide the same or similar benefit(s) which 
conform, as closest as possible, to the original intent of the 
parties. 
 
   6.) Both the Employer and Employee are responsible for 
providing accurate information to the 403(b) Provider. This 
information includes both Elective and Employer 
Non-Elective Contributions and the amount of the 
participant's Includible Compensation. 
 
 4. Longevity Award – Non-Elective Employer 403(b) Contribution - Any 
teacher with at least fifteen (15) years of service in the District who was 
paid on Step 14 or higher the previous year and who is retiring from the 
District may elect a longevity salary increase, as a deposit to their 403(b) 
account, a non-elective employer contribution in an amount equal to 
$3,500., or, for twenty (20) years of service, $5,000.  An additional $1,000 
would be contributed as part of the longevity award for the twenty years of 
service category if the teacher had also accumulated two hundred (200) 
sick days and maintained them throughout the final year.  In order to be 
entitled to this longevity award the teacher must submit, prior to 
September 1 of the last school year of employment, a letter of intent to 
retire on or before the 30th of June of said school year.  The Longevity 
Award shall be contributed in accordance with the conditions stipulated in 
Paragraph 3e. 
 
 5. A teacher may not receive both the retirement incentive and the longevity 
increase.  They must choose either/or.   
 
6. In-service Credit 
 
  a. In-service programs offered to unit members who hold a Bachelor’s 
degree in the PHCS District will lead to advancement on the salary 
schedule for those unit members who successfully complete the 
program. 
 
   Creditable completion of ten (10) class hours will equal one (1) 
graduate credit hour.  No similar in-service course may be used for 
credit more than once.  To receive in-service credit, the course 
must be completed outside of the regular school day. 
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  b. Other in-service programs may qualify for graduate credit. 
 
  c. To be eligible for credit, unit members must receive prior approval 
from the Superintendent of Schools.  If such a unit member is to 
receive in-service credit, he or she would not receive a stipend to 
attend said in-service program. 
 
  d. Upon submission of evidence of completion from the institution and 
approval by the Superintendent of Schools, credit may be granted 
for courses completed since June 24, 1991. 
 
  e. If a dispute arises over the offering or granting of credit for an in-
service course, such dispute will be resolved by a committee of four 
(4) appointees, two (2) by the President of the Teachers’ 
Association and two (2) by the Superintendent of Schools. 
 
  f. Teaching assistants who do not hold a Bachelor’s degree will 
receive tuition reimbursement for job-related in-service courses.  
Such courses must first be approved by the Superintendent of 
Schools.  Reimbursement will be limited to a maximum of one (1) 
course per semester per employee and only upon successful 
completion, as determined by a final passing grade, course 
completion certificate or similar verification.  Reimbursement for 
tuition will be set at a maximum of $150. per course.  The cost for 
tuition in excess of $150. must be borne by the employee.  
Transportation costs to and from the in-service program are the 
employee’s responsibility. 
 
 7. Staff Reduction 
 
  a. Reduction in staff will be governed by appropriate provisions of 
Education Law. 
 
  b. In the event of a layoff, the Board will make every effort to insure 
that separated personnel will be placed in other teaching situations. 
 
  c. In the event of a layoff, the Board will institute a recall procedure 
which, when implemented, will comply with law. 
 
  d. Any teacher whose position is to be terminated will be given written 
notification on or before April 1.  The Association President will be 
notified simultaneously. 
 
  e. Should the Superintendent decide to recommend to the Board of 
Education the termination of any teaching position, he/she shall first 
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discuss the decision with the unit member who will or may be 
reduced before the recommendation is adopted by the Board. 
 
  f. Excessed teachers who subsequently obtain certification in another 
tenure area shall be given first consideration for any openings 
which develop in their new area of certification within the seven (7) 
years following excess. 
 
  g. A teacher who is assigned a teaching duty under the intent of this 
Article other than he or she is certified to teach, shall be given a 
period of two years in which to meet certification requirements. 
 
 8. Teaching assistants who terminate their employment due to retirement,* 
shall receive, as a deposit to their 403(b) account, a non-elective employer 
contribution in accordance with the following schedule for their 
accumulated sick leave.  The non-elective employer contribution shall be 
contributed in accordance with the conditions stipulated in paragraph 3e. 
 
  Unused Days   Payment per Day 
  100-125 days   $22.00 per day 
  126-200 days   $33.00 per day 
 
  *Retirement means retired into the New York State Teachers’ Retirement 
System.  If an employee is not a member of said system, retirement 
means terminating one’s employment at age 55 or older. 
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ARTICLE XIII 
EXTRA PAY SCHEDULE – 2007-08 
 
 
POSITION PAY SCHEDULE BASED ON EXPERIENCE
Freshman Class Advisor* $259 
Sophomore Class Advisor* $517 
Junior Class Advisor* $774 
Senior Class Advisor* $1,094 
Honor Society Advisor $517 
 1-3 4-6 7-10 11+ 
Yearbook $1,291 $1,549 $1,999 $2,645 
Modified Boys' Soccer $1,291 $1,549 $1,999 $2,645 
Modified Girls' Soccer $1,291 $1,549 $1,999 $2,645 
Modified Boys' Basketball $1,291 $1,549 $1,999 $2,645 
Modified Girls' Basketball $1,291 $1,549 $1,999 $2,645 
Modified Baseball $1,291 $1,549 $1,999 $2,645 
Modified Softball $1,291 $1,549 $1,999 $2,645 
Student Council $1,291 $1,549 $1,999 $2,645 
Stage Manager $1,291 $1,549 $1,999 $2,645 
Accompanist $1,871 $2,129 $2,580 $3,225 
Gymnastics $2,193 $2,451 $2,839 $3,482 
J.V. Boys' Soccer $2,193 $2,451 $2,839 $3,482 
J.V. Girls' Soccer $2,193 $2,451 $2,839 $3,482 
J.V. & Varsity Cheering $2,193 $2,451 $2,839 $3,482 
J.V. Volleyball $2,193 $2,451 $2,839 $3,482 
School Musical $2,580 $2,839 $3,162 $3,614 
J.V. Boys' Basketball $3,122 $3,352 $3,806 $4,451 
J.V. Girls' Basketball $3,122 $3,352 $3,806 $4,451 
Varsity Boys' Soccer $3,614 $3,871 $4,322 $4,968 
Varsity Girls' Soccer $3,614 $3,871 $4,322 $4,968 
Varsity Volleyball $3,614 $3,871 $4,322 $4,968 
Varsity Baseball $3,614 $3,871 $4,322 $4,968 
Varsity Softball $3,614 $3,871 $4,322 $4,968 
Varsity Boys' Basketball $4,129 $4,388 $4,838 $5,483 
Varsity Girls' Basketball $4,129 $4,388 $4,838 $5,483 
 
 
 
 
*Class Advisors will not be paid by experience. 
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ARTICLE XIII 
EXTRA PAY SCHEDULE – 2008-09 
 
 
POSITION PAY SCHEDULE BASED ON EXPERIENCE
Freshman Class Advisor* $269 
Sophomore Class Advisor* $538 
Junior Class Advisor* $805 
Senior Class Advisor* $1,138 
Honor Society Advisor $538 
 1-3 4-6 7-10 11+ 
Yearbook $1,342 $1,611 $2,079 $2,751 
Modified Boys' Soccer $1,342 $1,611 $2,079 $2,751 
Modified Girls' Soccer $1,342 $1,611 $2,079 $2,751 
Modified Boys' Basketball $1,342 $1,611 $2,079 $2,751 
Modified Girls' Basketball $1,342 $1,611 $2,079 $2,751 
Modified Baseball $1,342 $1,611 $2,079 $2,751 
Modified Softball $1,342 $1,611 $2,079 $2,751 
Student Council $1,342 $1,611 $2,079 $2,751 
Stage Manager $1,342 $1,611 $2,079 $2,751 
Accompanist $1,946 $2,214 $2,683 $3,354 
Gymnastics $2,281 $2,549 $2,953 $3,621 
J.V. Boys' Soccer $2,281 $2,549 $2,953 $3,621 
J.V. Girls' Soccer $2,281 $2,549 $2,953 $3,621 
J.V. & Varsity Cheering $2,281 $2,549 $2,953 $3,621 
J.V. Volleyball $2,281 $2,549 $2,953 $3,621 
School Musical $2,683 $2,953 $3,288 $3,759 
J.V. Boys' Basketball $3,247 $3,486 $3,959 $4,629 
J.V. Girls' Basketball $3,247 $3,486 $3,959 $4,629 
Varsity Boys' Soccer $3,759 $4,026 $4,495 $5,167 
Varsity Girls' Soccer $3,759 $4,026 $4,495 $5,167 
Varsity Volleyball $3,759 $4,026 $4,495 $5,167 
Varsity Baseball $3,759 $4,026 $4,495 $5,167 
Varsity Softball $3,759 $4,026 $4,495 $5,167 
Varsity Boys' Basketball $4,294 $4,563 $5,032 $5,702 
Varsity Girls' Basketball $4,294 $4,563 $5,032 $5,702 
 
 
 
 
*Class Advisors will not be paid by experience. 
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ARTICLE XIII 
EXTRA PAY SCHEDULE – 2009-10 
 
 
POSITION PAY SCHEDULE BASED ON EXPERIENCE
Freshman Class Advisor* $280 
Sophomore Class Advisor* $559 
Junior Class Advisor* $837 
Senior Class Advisor* $1,183 
Honor Society Advisor $559 
 1-3 4-6 7-10 11+ 
Yearbook $1,396 $1,675 $2,162 $2,861 
Modified Boys' Soccer $1,396 $1,675 $2,162 $2,861 
Modified Girls' Soccer $1,396 $1,675 $2,162 $2,861 
Modified Boys' Basketball $1,396 $1,675 $2,162 $2,861 
Modified Girls' Basketball $1,396 $1,675 $2,162 $2,861 
Modified Baseball $1,396 $1,675 $2,162 $2,861 
Modified Softball $1,396 $1,675 $2,162 $2,861 
Student Council $1,396 $1,675 $2,162 $2,861 
Stage Manager $1,396 $1,675 $2,162 $2,861 
Accompanist $2,024 $2,303 $2,791 $3,488 
Gymnastics $2,372 $2,651 $3,071 $3,766 
J.V. Boys' Soccer $2,372 $2,651 $3,071 $3,766 
J.V. Girls' Soccer $2,372 $2,651 $3,071 $3,766 
J.V. & Varsity Cheering $2,372 $2,651 $3,071 $3,766 
J.V. Volleyball $2,372 $2,651 $3,071 $3,766 
School Musical $2,791 $3,071 $3,420 $3,909 
J.V. Boys' Basketball $3,377 $3,625 $4,117 $4,814 
J.V. Girls' Basketball $3,377 $3,625 $4,117 $4,814 
Varsity Boys' Soccer $3,909 $4,187 $4,675 $5,373 
Varsity Girls' Soccer $3,909 $4,187 $4,675 $5,373 
Varsity Volleyball $3,909 $4,187 $4,675 $5,373 
Varsity Baseball $3,909 $4,187 $4,675 $5,373 
Varsity Softball $3,909 $4,187 $4,675 $5,373 
Varsity Boys' Basketball $4,466 $4,746 $5,233 $5,930 
Varsity Girls' Basketball $4,466 $4,746 $5,233 $5,930 
 
 
 
 
*Class Advisors will not be paid by experience. 
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B. “Experience” will be considered for Parishville-Hopkinton Central School 
coaching positions by specific assignment.  If a J.V. Coach is hired for the 
Varsity position in the same sport, they will earn no less than they were 
earning as J.V. Coach. 
 
C. The amount of extra pay is to be over and above the salary agreement 
and so stated. 
 
D. Unit members are not to be required to act as custodians for building and 
field maintenance. 
 
E. Class advisors will submit to the High School Principal a schedule of 
events listing the personnel responsible for supervision of these events.  
This will enable the High School Principal to know the work is being done 
equally.  One advisor must be on duty at all time unless the High School 
Principal specifically gives advance notice for both to attend. 
 
F. Upon ratification of this Agreement, unit members will be remunerated at 
the rate of $15. per hour to supervise the Winter Sport home contests of 
Volleyball, Girls’/Boys’ Basketball, the School Play, Musical Concerts, and 
other chaperoning duties.  The opportunity to supervise will be rotated 
among the staff. No one will be required to supervise if a volunteer is 
available.  If no volunteer is available, unit members will be assigned on 
an equal basis.  Assignments will be made by the School Administration. 
 
G. Approved curriculum development and creative project work will be paid at 
a rate of $25. per hour. 
 
 
 
ARTICLE XIV 
PERSONNEL FILES 
 
 
A. All data maintained by the District on individual members of the bargaining 
unit relative to employment, promotion, discipline, evaluation and all other 
job-related matters - exclusive of confidential references and 
communications received in connection with the initial employment - shall 
be placed in a single file and maintained in the central office. 
 
B. No material derogatory to a unit member’s conduct, service, character or 
personality shall be placed in his/her personnel file unless the member has 
had the opportunity to review the material.  The unit member shall 
acknowledge that he/she has had the opportunity to review such material 
by affirming his/her signature to the copy to be filed with the express 
understanding that such signature in no way indicates agreement with the 
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contents thereof and such signature may not be withheld.  The unit 
member shall also have the right to submit a written answer to such 
material and his/her answer shall be reviewed by the Superintendent and 
attached to the file copy. 
 
C. The unit member shall have the right, upon request, to review the contents 
of his/her personnel file.  Furthermore, the unit member shall be allowed to 
make copies of any document therein at his/her own expense for more 
than one copy of the same document in any school year.  The unit 
member shall be entitled to have a representative of the Association 
accompany him/her during such review.  Such review shall be made in the 
presence of a designated school official, and shall be made at a mutually 
agreeable time.  Otherwise access to the files shall be limited to proper 
school officials. 
 
D. A unit member may resort to the grievance procedure for determination of 
material believed to be inaccurate, misleading, or inappropriate.  Material 
so determined, whether by grievance or other means, shall be removed. 
 
E. Before any material concerning a complaint by a parent or student is 
placed in a unit member’s file, the member will be afforded an opportunity 
to reply to same by attaching a written statement of explanation or 
defense. 
 
F. An incident which has not been reduced to writing within thirty (30) school 
days of its occurrence or discovery, whichever is later and exclusive of the 
summer vacation period, shall not be placed in the file. 
 
G. No document(s) in the file shall be forwarded to any agency, organization, 
prospective employer or other party without the express written consent of 
the member. 
 
H. Any action by the District based on the unit member’s school related 
performance that could result in any member being disciplined, dismissed 
or deprived of any professional advantage shall be supportive on the 
basis, solely, of the records and materials in the official personnel file. 
 
I. All personnel files will be maintained in a confidential manner and will 
comply in every way with all laws and regulations. 
 
 
 
 27
ARTICLE XV 
RESOURCE AND SUPPORT PROGRAM 
 
 
 The District will provide $5,000. for each school year for a resource and 
support program for the purpose of the development of curriculum and creative 
projects.  A committee shall be established to develop the criteria and application 
process for the program.  Said committee shall be composed of two appointees 
of the Association and two appointees of the Superintendent.  Once said 
committee has completed the program guidelines and is ready for 
implementation, the committee composition shall then be made up of two unit 
members appointed by the Association President and two administrators 
appointed by the Superintendent.  Said committee shall then implement the 
program and award grants up to the above stated maximums for the bargaining 
unit per year. 
 
 
 
ARTICLE XVI 
LABOR MANAGEMENT COMMITTEE 
 
 
 The parties, with the assistance of the Public Employment Relations 
Board (PERB), shall establish a Labor-Management Committee. 
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ARTICLE XVII 
DURATION OF AGREEMENT 
 
 
 The period of this Agreement shall extend from July 1, 2006, through June 
30, 2010.  However, only Salary increases will be applied retroactively to July 1, 
2006, in accordance with Article XII, and Extra Pay increases will be applied 
retroactively to July 1, 2007, in accordance with Article XIII; all other provisions of 
this Agreement will be effective upon ratification by both parties. 
 
It is expressly understood and agreed between the parties hereto that the 
within Agreement contains the entire agreement between the parties hereto.  
That no changes in said Agreement may be made unless that same be in writing 
and executed by the parties herein or duly constituted agent. 
 
IN WITNESS WHEREOF, the parties have hereunto set their hands and 
seals the day and year first above written. 
 
 
 
BOARD OF EDUCATION OF THE 
PARISHVILLE-HOPKINTON CENTRAL SCHOOL DISTRICT 
 
 
 
 
By: ______________________________________ 
Superintendent Hereunto Duly Authorized 
 
      Date: ____________________ 
 
 
 
PARISHVILLE-HOPKINTON TEACHERS’ ASSOCIATION 
 
 
 
 
By: ______________________________________ 
President Hereunto Duly Authorized 
 
       Date: ____________________ 
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APPENDIX A 
 
 
St. Lawrence-Lewis Counties School District Employees Medical 
Plan Addendum to the Plan Document and Summary Plan 
Description 
 
Rider 5 
 
The Prescription Drug Benefits noted on pages 23 and 39 will be changed to 
reflect the following: 
 
Retail Pharmacy (30 day supply only): 
The covered person pays:  $10 per generic prescription 
The covered person pays:  $20 per preferred brand name prescription 
The covered person pays:  $30 per non-preferred brand name prescription 
 
Mail-Order Pharmacy (90 day supply) (Maintenance Drugs Only): 
The covered person pays:  $10 per generic prescription 
The covered person pays:  $20 per preferred brand name prescription 
The covered person pays:  $30 per non-preferred brand name prescription 
 
These co-payments are capped for the base twelve month period at the 
following annual limits:  $300 for an individual enrollment; $600 for a two-
person enrollment; and, $900 for a family enrollment. 
 
The designation of whether a prescription drug is preferred or non-
preferred will be made by the Plan’s Prescription Benefit Manager 
(currently ProAct).  This listing will be distributed at least once each Plan 
Year.  Changes to the designation will only be made four times each Plan 
Year by the Prescription Benefit Manager, and will not be subject to the 
direction of the Plan Administration, Board of Directors, or Consultant.  
Should the Plan’s Prescription Benefit Manager be changed in the future, 
any new formulary will reflect tier designations that are equivalent or more 
favorable as an entire list to the employees, and all conditions of this 
clause will be binding. 
 
The prescription drug co-payments and caps will be indexed and subject 
to change in the following manner:  prescription drug co-payments and 
annual co-payment limits will increase in whole dollar amounts (e.g., 
$11/$22/$33 and $330/$660/$990, followed by $12/$24/$36 and 
$360/$720/$1,080) every time the annual cumulative per capita 
prescription drug costs of the Rider 5 covered persons increase by 10% 
over the base period per capita costs (the first twelve months of Rider 5 
participation).  
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Prescription costs for Rider 5 participants will be totaled at the end of each 
month for the immediately preceding twelve month period and divided by 
the number of Rider 5 persons; said per capita amount must be at least 
10% higher than the base period amount for the initial increase in co-pays 
and caps to occur, then 20% higher than the base period amount for the 
second increase to occur, etc. 
 
 
Rider 6 
 
The Co-Payments for the Medical Benefits noted on Pages 18 through 25 will be 
changed to reflect the following: 
 
All $10 co-payments referred to in the Benefit Summary Section will be 
changed to $15 with the exception of the Hospital Outpatient and 
Ambulatory Surgery Center Co-Payments which will be changed to $20. 
 
All $75 facility co-payments referred to in the Benefit Summary Section will 
be changed to $100. 
 
The $50 Emergency Room co-payment referred to the Benefit Summary 
will be changed to $75. 
 
 
 
 
 
 
